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Disclaimer

This information and any presentation accompanying it (the “Content”) has been prepared
by Schulte Roth & Zabel LLP (“SRZ”) for general informational purposes only. It is not
intended as and should not be regarded or relied upon as legal advice or opinion, or as a
substitute for the advice of counsel. You should not rely on, take any action or fail to take
any action based upon the Content.

As between SRZ and you, SRZ at all times owns and retains all right, title and interest in
and to the Content. You may only use and copy the Content, or portions of the Content,
for your personal, non-commercial use, provided that you place all copyright and any
other notices applicable to such Content in a form and place that you believe complies
with the requirements of the United States’ Copyright and all other applicable law. Except
as granted in the foregoing limited license with respect to the Content, you may not
otherwise use, make available or disclose the Content, or portions of the Content, or
mention SRZ in connection with the Content, or portions of the Content, in any review,
report, public announcement, transmission, presentation, distribution, republication or
other similar communication, whether in whole or in part, without the express prior written
consent of SRZ in each instance.

This information or your use or reliance upon the Content does not establish a lawyer-
client relationship between you and SRZ. If you would like more information or specific
advice of matters of interest to you, please contact us directly.

© 2013 Schulte Roth & Zabel LLP. All Rights Reserved.



Remuneration Rules

« Remuneration defined
« “|dentified Staff” covered by rules
 Core remuneration requirements




FCA Implementation

 Timing

* Proportionality and disapplication
 Apportionment

 Payments to principals

 Tax treatment




Other EU Jurisdictions

 Local requirements
- ESMA guidelines




